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The Plan

excellent way to achieve them. Combined 
with personal savings and government 

worthwhile.

program that provided a measure of 
security without undue risk.

The Plan is a . This 

Plan. The Plan allows you to start accruing 

If you contribute more than 50% of your 

you will receive the value of these excess 

hristianeducationbenefitsolutions.org

extension 231.

Your Pension Plan

Plan (the Plan) comes with a number of 

pages are designed to give you a convenient 

consider this booklet a general summary 

Note that this booklet is current through 

at 
hristianeducationbenefitsolutions.org.

extension 231.



to what was earned during their working 
years. The Plan is designed to provide 

Plan works:

to the Plan

and are carefully invested by the Trustees

have accrued under the Plan upon their

booklet.

How the 
Plan Works
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Your 

month coincident with or following the 
day of your 65th birthday. Available at age 
65 when you terminate employment in 

available at a reduced rate as early as age 

have terminated employment. Your annual 

 and your 
.

is calculated in two parts.

Part One — for service in the Plan before 

in the 3% Plan is equal to 0.75 years of 

to 0.5 years of service.

Part Two — for service in the Plan on or 

8.05% Plan is equal to 1 year of service. 

is equal to 0.69 years of service

equivalent schedule worked in a year. For 

would receive credit for one year of service. 

receive credit for one-half of one year of 
service. If you have a qualifying leave of

Benefits



contribute to the Plan during your leave and 

to certain limits imposed by the Canadian 
Income Tax Act. 

the following formula:
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The pension formula in the Plan is based 

earnings (three years of earnings for service 

of service under the Plan ending at a set 

to be updated every year to take into 

this date may not be updated in a given 

not allow it.

of service in the Plan. In the 2015/2016 
school year he made an annual salary

The tables below show his salary history 

a 5-year average) applicable to service 

average) applicable to service up to August 

year.)

Steven calculates his pension using the  
sum of the pension formula for service  

the pension formula for service from 

1.
2010

X X

2.
2010

X X

Plus

$



(3 year average) x years of eligible service 

(5 year average) x years of eligible service 

These pension formulas assume that 

of 

the Plan as follows:
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Service and age requirements listed in the 
preceding table to qualify for an unreduced 

precedes the applicable age requirement 

a 58-year old who has at least 10 years 

will have his or her pension reduced based 

in annual pension payable). 

 If you leave employment 

will be reduced as described above. 

 Pension 

status of the Plan allows.

+

2020



 If you 

and the end of the year in which you turn 
age 71.

applicable laws.

Should you die before the Normal 

your date of death.

in the manner prescribed by the provincial 

a statement in the prescribed form outlining 
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If you have a Spouse and are age 45 or over 

to an annuity. This annuity is equal to 60% 

throughout the life of your Spouse. The 

 If you 
have a Spouse at the date of your pension 

receive a reduced pension (surviving Spouse 

and your Spouse. You and your Spouse 

a Spouse at your pension commencement 

your Spouse would not receive a survivor’s 
pension if you should predecease him or 

(a) With respect to your service under the

service for life with a guarantee that the



of payments have been made.)

period of service for life only. (In other

death.)

receive a blend of these normal form 

to a surviving Spouse annuity except that 

by you prior to pension commencement.

 With the Life Only 

payments will be payable to your Plan 

You 
may elect to receive a joint and surviving 

consist of an actuarially equivalent amount 
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the amount you were receiving for the 

or former Spouse. You must designate 

surviving Spouse or former Spouse at the 

higher the percentage allocated to your 

(a) With respect to your service before

been made.)

payments will cease upon your death.)

receive a blend of these normal form 

If your employment terminates prior to 



as the new employer’s pension plan accepts 

to have the commuted value of your pension 

applicable withholding taxes. Transfers or 

below a threshold (which varies by province) 

a RRSP. Commuted values are determined 
in accordance with the guidelines for 

Note that you may not be considered to have 
terminated employment if you have a break 
in employment service that is less than 12 
months following which you are re-employed 

In order to maintain the terms of the Plan 

The Trustees elected to opt-out of providing 

employment is terminated by an employer. 

the eligibility requirements necessary to 

their employment had not been terminated.
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receive any balance remaining in your 

stopped. You make this choice when you 

the CSI website. You must use this form and 

your death or if you and your Spouse have 

on your death will be made as follows: 

The Trustees have the responsibility for 

Plan.
If you feel you are eligible to receive a 

to the following address:

Procedures



decision within 120 days. Reasons for the 

also be informed about any steps you must 
take for further review.

the CSI Board of Directors at the following 
address:

c/o CSI Board of Directors

The CSI Board of Directors must give you

unless you and the Board agree upon a 

also have the right to contact FSCO 
(Financial Services Commission of Ontario) 
to address

cases where a dispute cannot 
be resolved internally or by the Plan 
administrator. FSCO policy requires that this 
right be

electronic version
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website at 

Inquiries and Complaints for Pension Plan 

.

CSI has the right to amend the Plan at any 

recommend you visit the CSI website to 
keep current with Plan provisions.

accordance with the requirements of 

While the Trustees intend to ensure that all 

the Plan.



Your Rights 
and Duties
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manner

1. An annual personalized statement

the Plan

and a summary of other amendments

related documents that are prescribed 

be made more than once annually. You 

copies may be subject to a fee.

1. Complete forms accurately and within the

In the event of a breakdown of your 

the pension earned under the Plan during 

be split between you and your former 
Spouse in accordance with the applicable 

Plan Description
Pension Plan

 616.284.3231

schools. The Plan is registered with the 
Financial Services Commission of Ontario 
and the Canada Revenue Agency under 

handled by a Board of Trustees appointed 
by the Board of Directors of CSI. The 
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be made.

can elect to allow current employees an 

mandatory for new employees who meet 
the criteria above.

need pension income because the Canada 

what most people typically need during 

on CPP and OAS can be found at . 

Fund has been established in order to fund 

 Begins on September 1 and ends 
on August 31. All records of the Plan are 
based on the Plan Year.

 In strict accordance 
with the terms of the Plan and the Trust 

also carefully invest funds received. 
Investment strategy is to seek safety of 
principal while securing the best possible 
yield.

individuals cannot join independently.
2. You must earn 35% of the Year’s

preceding Plan Year. For eligibility to

Questions 
& Answers
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visit 
hristianeducationbenefitsolutions.org. If 

you are 

large as it would be under the 8.05% Plan.

If an individual who is receiving a pension 
from the Plan that started prior to his or 

re-employed pensioner and will be subject 
to the Plan’s eligibility provisions. This rule 
applies whether the person is employed 

 self-
employed or hired through a 

pensioner’s pension will be suspended if 

The suspension of a re-hired pensioner’s 

each Plan Year. If the re-hired pensioner is 

gained by employers who switch from a 

hristianeducationbenefitsolutions.org
under 

schools and businesses.

and your status in the Plan. Refer to your 
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employment terminated on the date of 

or if you and your Spouse have waived 

the pension that you would have received 

the commuted value of your accrued 

discussed on page 13 of this booklet). The 

to receive the 60% surviving spouse annuity 

spouse will receive 60% of your monthly 

death.

to page 13 or contact CSI for the forms of 
pension available.

to accrue for the re-employed pensioner 
during the periods his or her pension 
payments are suspended.

If an individual who is receiving a pension 

pension payments and accruing further Plan 

monthly pension payment. 

of millions of dollars in accumulated Plan 

who are selected and monitored by 

employer. 

will depend on your age and years of service 
at your pension commencement date. See 
page 10 of this booklet for details. 
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The Plan has a feature called pension 
indexing. Pension indexing raises your 

If you terminate employment with a 

may choose to have the commuted value 

the Plan. 

has your most recent mailing address and 
e-
recommended that you visit the CSI website
to see the most current version of the Plan

hristianeducationbenefitsolutions.org.

of employment. 

Credited service earned before 9/1/51:
$33.00 per year

to 8/31/92: 662/3% of total.

increase (for each year of unadjusted
service from 9/1/51 - 8/31/83)

increase (for each year of unadjusted
service from 9/1/ - 8/31/85)

increase (for each year of unadjusted
service from 9/1/85 - 8/31/87)

increase (for each year of unadjusted
service from 9/1/87 - 8/31/90)

Service completed between 9/1/92 and 
8/31/2010.

1.90% of the Final Five Year Average 

the pension provided to you under the Plan 
is limited to the lesser of: $2914.44 per year 

Definitions
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year of service. If you worked 50% of a full-

credit for one half of one year of service. 

will be further adjusted based on you and 

invested by an administrator (the Trustees) 

employees. The Plan is a special type 

employer pension plan that provides a 

employees must receive earnings from a 

number of years of employment with one or 

of credited service or such greater amount 

of your Final Three Year’s Average earnings 

— is equal to 

withholding tax and may also be eligible for 

employment. 

  —

• For years in the 4% plan: 1 year of service
• For years in the 3% plan: 0.75 years of
service • For years in the 2% plan: 0.5 years
of service

• For years in the 8.05% plan: 1 year of
service

• For years in the 7.00% plan: 0.87 years
of service For years in the 5.55% plan:
0.69 years of service

 — contains all the 

reduce or eliminate the total amount.

 — equals 
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Thank You!
The Board of Trustees would like to 
take this opportunity to thank all 

enabled us to take care of each 
other as a community. It is because 

spirit that CSI can provide:

long term

an unpredictable future
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the month coincident with or following a 

Plan. 

living separate and apart qualify and so do 

more details. Note as well that it is your 
responsibility to have an updated version of 

they have accrued under the Plan upon 

 — a 

8.05% and 7% Plans.



 616.284.3231

 616.301.2149
 sandra.goodyke ebteam.  

 
hristianeducationbenefitsolutions.org




