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Using the FSA with HSA Plans 
A Section 125 plan like the CSI Flexible Benefits Plan can be used to pay for premiums on 
a pre-tax basis for all of CSI’s health plans, including the High Deductible Health Plan 
used with a Health Savings Account (HSA). The CSI Flexible Benefits Plan may also be 
used to pay dependent care expenses on a pre-tax basis. 

The Health FSA may be used for expenses not reimbursed through another plan. For the 
High Deductible Health Plan with the HSA component, however, reimbursement is 
limited to dental and vision expenses. There is a significant issue for participants in the 
High Deductible Health Plan with an HSA: even if the expense applies to the 
deductible, unless it is a dental or vision expense, is not eligible for reimbursement 
from the Health FSA. 

The CSI Flexible Benefits Plan may also be used for pre-tax employee contributions to the 
Health Savings Account associated with a High Deductible Health Plan. Even if your 
school is contributing funds to your HSA, you are permitted to contribute additional 
amounts up to the amount of the deductible using one of these two methods: you may 
contribute on a pre-tax basis through the CSI Flexible Benefits Plan, or contribute post-tax 
and claim the credit on your personal income tax.  
 
Enrolling for the Plan Year Beginning September 1, 2006 
Employees working half-time or more are eligible to participate in the CSI Flexible 
Benefits Plan. To enroll: 
1. Carefully read the brochure to learn about the features of the Plan.  
2. Use the worksheet to assist with estimating predictable expenses. 
3. Complete the enrollment form. For the Health Flexible Spending Account (Line B on 

the form), use the “Limited Purpose” line ONLY if you are covered for health by a 
Health Savings Account (HSA). 

4. Submit the completed enrollment form to your school office. Each eligible employee 
must complete an enrollment form to either participate in the Plan or to decline 
participation. If you have questions, contact Sharon by phone at 800-635-8288, ext. 
228 or by e-mail at sfeikema@CSIonline.org. 

 
Deadline for Submitting Claims 
The CSI Flexible Benefits Plan allows a 2 ½ month grace period for claims. You may incur 
claims until November 15 and be reimbursed from the current year balance. In addition, 
you have until November 30 to submit claims incurred during the current plan year and 
the grace period. Now is a good time to check your account balance and make plans to use 
any remaining balance to avoid forfeiting your money. Contact Arcadia Benefits Group at 
866-329-4333 for information on your account balance. Claim forms are available on the 
CSI web site at www.CSIonline.org. 
 
CSI Contact Information 
If you have questions about the CSI Flexible Benefits Plan, call Sharon at 800-635-8288 or 
616-957-1070, extension 228. 
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